
 

 
 

Cleaner Required  

        Working Hours: Part Time - 10 hours per week Term-Time 
plus 20hrs during the Summer holidays 

Start Date: As soon as possible 
Base location: Millfield Primary School, Littleport, CB6 1HW 

 
We require cleaners for 10 hrs per week Monday to Friday 5am - 7am. The position is permanent 
and in addition to the term-time hours you will be required to work 20 hrs during the summer 
holidays for a deep clean which would cover all areas of the school. The rate of pay is £12.69 per 
hour.   

It is vitally important that the successful applicant has good communication and interpersonal skills 
and is a conscientious reliable worker.   

Do you have: energy, enthusiasm, and take pride in your work? Do you have high standards of 
cleaning? If so, you may be just what we need! 

In return, we will offer you training and a strong supportive team of staff. 

Millfield Primary School is based in the East Anglia cluster of schools.  The school is expanding 
and will be full with approximately 420 children plus a 48 place Nursery; at its last Ofsted 
inspection it was judged to be Good with an Outstanding Early Years. Millfield Primary School is 
part of The Elliot Foundation Academies Trust who offer additional benefits to all staff including: 
Employee Assistance Programme, flu vaccination vouchers, retailer discounts and Cycle to Work 
and Tech Schemes. 
 
How to Apply 

If you are interested in working with us and think you are the right person to join our team, we 
warmly invite you to visit our school. Please call our office on 01353 861612 to arrange a tour of 
our school and meet our Headteacher. 
Our job description and person specification is available to view at millfieldprimaryschool.co.uk/ and 
applications should be sent to hr@millfieldprimary.org 
 
Closing Date:    Friday 8th May 2026 
Interview Date: WB 18th May 2026 
 
Millfield Primary School is committed to safeguarding and promoting the welfare of children and young people. All staff 
and volunteers are expected to share this commitment and behave in a way which reflects this.  

Appointment to these posts will be subject to satisfactory safeguarding pre-employment checks including a barred list 
check, Disclosure and Barring Service check and references. Online checks will be carried out for shortlisted candidates 
prior to interview.  

Please note, it is a criminal offence to apply for this post of employment if you are barred from working with children and 
young people.” 

https://www.millfieldprimaryschool.co.uk/
mailto:hr@millfieldprimary.org

